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UNI GLOBAL UNION www.breakingthecircle.org IDWF www.idwfed.org/en/campaigns/c190
PSI www.publicservices.international/ INDUSTRIALL www.industriall-union.org/women-0

campaigns/stop-gender-based-violence-at- IFJ www.ifj.org/what/gender-equality.html
work?id=5676&lang=en

IUF www.iuf.org/show.php?lang=en&tid=82

Uil

global
union

b & IF)

] I TF

Q/ 6 1

DUNEUEUIBNANN ‘ELL’N\‘HH‘WW'JW\‘IU‘%LVIﬂ%ﬁUﬁ

q v v

NS MEANNTUL Az TANAN

Tulanwasnsvitnu

fusnsaaeudia la

anusu ez Ianas lulanvesmavirnuanaiadu la lunnd -
Tufsamoou lau, Tusaulsznaums, serinemsduna,

Tusouinasnuldwneon, Sulsemuaivins wie

FONUAT 4 UASALARTMNILAZANNFZ AR IUAL

TS lumInulfamIsamedannean 0

wianiaadain L6l

Twdoudnupu w.a. 2562 Avszamissnuserinadsanalssmean
azdad vga anuTuLsuazmIanalulanvesmsvinu

fhums MilaFesfiaszninadszmansdny
Hudesudgnesdmansnuszninadszsivaaiuf 190 (C190) >
wazdaiauanuzalufi 206 (R206)

audyanadulviduaseulldussnunnaulas liddsiamauzansing
Nuapawna; ihesdudinng, dussnuegseninimailneus, >
aunuAgAEndN, oaadas Lazdfey TN IUYh

P saiudaduanuausamaweadunanside
iinsnnandidufldSunansznunnanuunsauazmsananadul )
anvasmsvhanuludadudirsnndefisusuang

> aseuRaNnAMARIU lumasguazianu, uunuazies,
uagluasgiaisluszuuiazuan ey

> Ppatnvowiude lanuosnsvinu >
defvune lnainnvesuvavessnulsznoumsiNiet G

> audnan 190 oz laidiadla 1¥ihamas

mzanuauL ez Ianad lulanvesm it dudsi luen
Ny 1o
tolerated.

A JusNA I URNANNATIIUL INANIAA NN TULTILRZANTANAN
Tulanwasmsrian

an end to violence and

harassment in the world of

work.
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work free from violence and

harassment.
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existing gaps in national
legislation.
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based on mutual respect and dignity.
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AND HARASSMENT?

> audanibfwasesdeidanumnulumssediomadenUfiifience and harassment is a range
azanw ldwindoniululanvesmsinu of unacceptable behaviours and
world of work. practices, or threats, that can

b ouduanazuh happen once or many times, with
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\13.1".!"13]&?]1{5&’]ﬁﬂ‘lﬂfﬁ"vﬂdt‘ﬁuﬁ‘ﬁ'\ﬁm’lﬁuﬁj » Violence and harassment is more
anuswasaMuusuAnios, wnluawe, waswaan than physical abuse. It can take the
identities, whether race, ethnicity, form of sexual harassment’ verbal
indigenous status, sexual orientation and and emotional abuse, bullying,
gender identity. mobpbing, threats and stalking.
'ﬂuauﬁmmpeni_al of.resources or access to

) services and other deprivations of

liberty are also forms of violence.
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UAZINOTEIUNNAIAN) managers, supérvisors, peers,
harassment (like gender, cultural and colleagues, as well as third parties,
social norms). like clients, employers.. relatives or

» uaz C190 friends, and service providers.

famuanusuisiuaToualugusiitiulasunilsidnanmolence affects both men and
NUFDNITINU NINIATANUAEANNUADAALDIALNL Wwomen, although women are

[Huasiusn disproportionally affected.

> Itis called gender-based violence
when,it/is directed at a person
because of their/sex or gender.

» One in three women and girls,
irrespective of their economic
status,” experience violence in their
lifetime.

mldoudayan 190: C190 provides a momentum for trade

> UsadiuiFasmnusuusatazmsaneuvnankligis arauather stakeholders to

Tupsouns , fight violence and harassment in the
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» Employers are required to take LET’'S USE IT NOW!

measures and develop workplace ) promote non-discrimination and equality

unions, to prevent violence and bargaining.
harassment.

» Educate members about what violence and

> It obliges states to provide trade harassment in the world of work is.

unions with resources and training )
on violence and harassment in the » Raise awareness among members on

world of work, including gender- C190 and its importance. C190 is a life
based violence. changing convention that will help millions
of workers have safer working environments,
C190 will enter into force 12 months helping eliminate all forms of violence
after two ILO member states have and harassment, especially gender-based

ratified it. But unions do not need to violence.

wait for ratification; we should already \ . y

use this instrument to change the > Include language in collective bargaining

lives of workers. agreements based on these instruments
(C190/R206).

» Work with employers in making sure that

: health and safety policies include violence
ILO e and harassment, and more specifically

CONVENTION ; '

gender-based violence.

U > Support the work of global union federations

in the negotiation of global framework
agreements to include language based on the
instruments (C190/R206) to fight violence

and harassment in the world of work.
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